
January 29, 2011 

Prayer, Participation, & Unity  
Northwestern Illinois District Day of Prayer 

 

At District Assembly in April, delegates will be electing our new 
District Superintendent as Dr. Howe retires after 19 years of faithful and 
highly effective service.  For the last year your District Advisory Board has 
been praying and gathering information as to how we can best prepare for 
this historic event.  After research, a survey of our pastors and leaders, 
much discussion, and a meeting with our upcoming Jurisdictional General 
Superintendent, Dr. J.K. Warrick, members of our DAB are calling you to 
pray and participate in this process.   
 

Prayer 
 

 Please pray daily that God will guide us as we make this selection. 
 

 In addition, join with our entire district as we pray together on 
January 29th.  Dr. J.K. Warrick will be speaking to us via video as we 
launch our prayer time together.  Zone Facilitators will be working 
with our Zone Pastors to determine the best time and place to 
have the prayer meeting(s) on your zone. 

 

Participation 
 

 At the prayer meeting you attend on January 29th, survey forms 
will be available to give leadership feedback regarding the future 
profile of our new D.S. and how you believe this leader might best 
move the mission forward. 

 

 In their book, “Created for Mission,” Gustavo Crocker and Bob 
Broadbooks profiled 6 characteristics of effective District 
Superintendents they studied.  Take some time to review these 
qualities and pray that the Lord will lead us accordingly. 

 

Unity 
“When the day of Pentecost came, they were all together…” (Acts 1:1) 

 

As we unite in prayer and participate together in the process, we can be 
assured that God will lead us forward, together as a district. 
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“Created for Mission” 
Effective Models for Districts and Leaders 

 
(Excerpts from the book by Gustavo Crocker and Bob Broadbooks) 

 

The Six Essential Priorities of an Effective Overseer 

1. An Evangelistic Passion- “Each of the superintendents had a 
passion to reach lost people and was able to communicate this to 
the district.  This was not just an element of their message- 
winning the lost was their message.”  (p.68)  
 

2. A Strong Emphasis On Church Planting- “One of the most 
productive methods of evangelism is the starting of new churches. 
Presently in the Church of the Nazarene, we are adding churches, 
but our need is to multiply churches.” (p.71)  
 

3. A Serious Commitment To Leadership Development- “Our first 
responsibility in following the movement of God in our area is to 
invest in people who are being called to become leaders in 
ministry.  This includes pastors and laity.” (p. 74)  
 

4. An Awareness Of The Art Of Pastoral Placement- “Effective 
superintendents understand that pastoral placement is more than 
just filling pulpits.” Effective superintendents are “committed to 
finding passionate, missional, soul-winning pastors for their 
districts.” (p.77)  
 

5. The Ability To Cross The Strategic Barrier- “Without an overall 
strategy, all of their time will be spent handling urgent details and 
refereeing church conflicts. The superintendent has been placed in 
this role to give direction and shape a desired future, and the 
starting point is studying the culture of the district.” (p.78) 
    

6. A Healthy Balance Between Growth And Godliness- “Effective 
superintendents are at home leading both a prayer retreat and a 
board retreat. They are growth oriented and heavenly minded.” 
“We must work hard, preach the Word, major on outreach, dream, 
think, hope, and make no little plans.”  (p.80-81)  
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